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Research Interests
Labor Economics, Applied Microeconomics, Demographic Economics

Research Experience
University of California, Davis

Graduate Student Researcher for Ann Huff Stevens : 2018-2019.

Teaching Assistant Experience
University of California, Davis

Information, Insights, and Impact (MBA): Fall 2021.
American Economic History: Summer 2017, Fall 2017, Winter 2017, Winter 2019, Summer 2020, Fall
2020, Spring 2021, Winter 2021,
Labor Economics: Winter 2020
Economics of Government: Spring 2020.
Labor Economics: Fall 2019
Introduction to Microeconomics: Summer 2019
Health Economics: Winter 2018.
Game Theory: Summer 2018.
Intermediate Macroeconomics: Fall 2016.
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Job Market Paper
The Economic Consequences of Parental Union Dissolution (Job Market Paper)

Abstract: This paper examines the impact of parental union dissolution on the economic resources
available to children. Using the 1968-2019 PSID, and multiple measures of economic well-being, I compare
the dynamic consequences of parental separation before and after the 1996 welfare reform using an event
study model with child fixed effects. My results suggest that welfare reform has contributed to worsening
economic outcomes following parental union dissolution.

Works in Progress
Estimating the Causal Effect of Assets on Marital Child Bearing
The Economic Consequences of Cohabiting vs. Marital Union Dissolution

Other Research
Will Work for Insurance: Estimating the Causal Impact of Health Insurance on Labor Supply
(Masters Thesis, 2016)

Abstract: The Young Adult Coverage Expansion took effect on September 23, 2010. Under this provision,
individuals are allowed to remain on their parent’s health insurance plan through age 26. This paper uses a
control function to estimate the second stage labor market effects using mandate eligibility as an instrument.
Using data from the 2006 to 2014 March Current Population Survey, I find the mandate caused substitution
from full-time to part-time work.

Grants, Honors, & Awards
2018 UC Davis Economics Department Travel Grant

2016-2017: UC Davis Non-Residential Tuition Fellowship

2016: Hunter College Economics Department Travel Grant

2012: Jewish Foundation for the Education of Women Scholar

2010: Scholarship & Welfare Fund Recipient

2010-2016: Dean’s List, Hunter College

Presentations
2021: UC Davis Public/Labor Seminar.

2021: UC Davis Center for Poverty & Inequality Graduate Student Retreat

2020: UC Davis Applied Microeconomics Brown Bag

2018: UC Davis Applied Microeconomics Brown Bag

2018: All-California Labor Conference at University of Southern California

2016: Academy Health Annual Research Meeting

2016: Population Association of America Conference
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2016: Hunter College Undergraduate Research Conference

2015: Hunter College Undergraduate Research Conference

Departmental Service
2019–Present: Applied Microeconomics Brown Bag Series Organizer
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